A RESOLUTION OF THE DEMOCRATIC PARTY OF OREGON
RESOLUTION NO. 2019-007
Calling for the Immediate Dismantling of Unlawful Barriers to Civil Service Employment by
the USAJobs.gov Website based on Gender Identity
Whereas, Title VII of the Civil Rights Act of 1964 prohibits employers from discriminating against
employees “on the basis of sex,” and such prohibition specifically precludes discrimination in job
advertisements, recruitment, applications, and hiring (1); and
Whereas, the Equal Employment Opportunity Commission (EEOC) ruled in 2002 that Title VII
does not allow gender identity-based employment discrimination because it is a form of sex
discrimination. And further, that pre-employment inquiries preclude gathering information not
related to job qualification, such as race, sex, national origin, age, and religion, which are irrelevant
in such determinations (2); and
Whereas, the USAJobs.gov website (3), operated by the United States Office of Personnel
Management (OPM), is the sole official website for job listings with federal agencies, and most
civil service positions cannot be applied for without access to this website; and
Whereas, the USAJobs.gov website presently does not accommodate the diversity of gender
identity, any applicant who has legally changed their gender identity to X (non-binary) as provided
for by the laws of Oregon, 13 other states and the District of Columbia (4), cannot truthfully enter
either M (male) or F (female) on the online form, but only these two options are presented; and
Whereas, any inaccurate answer on a civil service application may be cause for immediate
dismissal at a later date, the applicant is placed in a double-bind, wherein they must complete the
online form to apply for a job, but must not complete the form if they hope to keep that job; and
Whereas, there are other binary gender based questions, such as the requirement for males to
register with the Selective Service upon reaching their 18th birthday, it is unclear how this
requirement would apply to many transgender or non-binary gendered individuals. As such, there is
no box these applicants can tick accurately to apply for a job, but failure to tick a box on that
question also disqualifies one for all civil service jobs.
NOW, THEREFORE, THE JACKSON COUNTY DEMOCRATIC PARTY RESOLVES AS
FOLLOWS:
Section 1: That we petition Oregon’s Congressional delegation to eliminate unlawful employment
discrimination by the USAJobs.gov website. Specifically, that the site cease gathering gender
information during the application process. Failing that, the site should provide a non-specified “X”
gender option, accommodating transgender and non-binary individuals.
Section 2: That any mention of gender also be eliminated from the Selective Service item, and that
it be replaced by the Y/N question: “Are you in compliance with Selective Service requirements as
they may apply to you? (Answer “yes” if those requirements do not apply to you.)”
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